TECO Electric & Machinery Co., Ltd.
Procedures for Ethical Management and Guidelines foConduct

Article 1 (Purpose of adoption and scope of appli¢eon)

This Corporation engages in commercial activit@biving the principles of fairness,
honesty, faithfulness, and transparency, and ierdadfully implement a policy of ethical
management and actively prevent unethical contlhiese Procedures for Ethical
Management and Guidelines for Conduct (hereindfncedures and Guidelines") are
adopted pursuant to the provisions of the EthicapGrate Management Best Practice
Principles for TWSE/GTSM-Listed Companies and tppliaable laws and regulations of the
places where this Corporation and its businesspgrand organizations operate, with a view
to providing all personnel of this Corporation witlear directions for the performance of
their duties.

The scope of application of these Procedures and &elines includes the
subsidiaries of this Corporation, any incorporatedfoundation in which this
Corporation's accumulated contributions, direct orindirect, exceed 50 percent of
the total funds of the foundation, and other groupenterprises and organizations,
such as institutions or juristic persons, substandilly controlled by this
Corporation.

Article 2 (Applicable subjects)

For the purposes of these Procedures and Guidglireeerm "personnel of this Corporation”
refers to any director, supervisor, manageriateffiemployee, mandatary or person having
substantial control, of this Corporation or its gpenterprises and organizations.

Any provision, promise, request, or acceptance ofriproper benefits by any
personnel of this Corporation through a third party will be presumed to be an
act by the personnel of this Corporation.Article 3(Unethical conduct)

For the purposes of these Procedures and Guidelimesthical conduct" means that any
personnel of this Corporation, in the course ofrttieties, directly or indirectly provides,
promises, requests, or accepts improper benefieramits a breach of ethics, unlawful act,
or breach of fiduciary duty for purposes of acqujror maintaining benefits.



The counterparties of the unethical conduct undertie preceding paragraph
include public officials, political candidates, patical parties or their staffs, and
government-owned or private-owned enterprises or istitutions and their
directors, supervisors, managerial officers, emplages, persons having
substantial control, or other interested parties.

Article 4 (Types of benefits)

For the purposes of these Procedures and Guidglireeterm "benefits” means any money,
gratuity, gift, commission, position, service, @ential treatment, rebate, facilitating
payment, entertainment, dining, or any other itéwatue in whatever form or name.

Article 5 (Responsible unit)

This Corporation here designates tiegal & Compliance Division under the board of
directors as the solely responsible unit (hereinafter, "o@sgble unit") in charge of the
amendment, implementation, interpretation, andsaatyiservices with respect to these
Procedures and Guidelingke recording and filing of reports. The Corpomatstall avail
responsible unit of adequate resources and steff with competent personnel. The Internal
Audit Division is responsible for supervising tmeglementation and reporting to the board of
directors once a year. The responsible unit sleaihlcharge of the following matters:

1.  Assisting in incorporating ethics and moral valugs this Corporation's business
strategy and adopting appropriate prevention measagainst corruption and
malfeasance to ensure ethical management in camspliaith the requirements of laws
and regulations.

2. Analyzing and assessing on a regular basis thefisk/olvement in unethical conduct
within the business scope, adopting programs tegoteunethical conduct and setting
out in each program the standard operating proesdurd conduct guidelines with
respect to this Corporation's operations and basine

3. Planning the internal organization, structure, alhacation of responsibilities and
setting up check-and-balance mechanisms for matysrvision of the business
activities within the business scope which are ipbsat a higher risk for unethical
conduct.

4.  Promoting and coordinating awareness and educatatigities with respect to ethics
policy.

5. Developing a whistle-blowing system and ensurisgerating effectiveness.

6. Assisting the board of directors and managemeatiditing and assessing whether the

prevention measures taken for the purpose of imghtimg ethical management are
effectively operating, and preparing reports onrdgular assessment of compliance



with ethical management in operating procedures

7. Production and retaining of documents related hiicat management policies,
compliance statements, fulfillment, and implemedotat

Article 6 (General code of conduct)

This Corporation complies with the laws, terms, sggllations of the Republic of China
relating to the Corporation and its personnel. &ersl of this Corporation shall not engage in
alleged illegal activities or breach the law wratenducting corporate businesses during
working hours. Any detection of such violations gldobe immediately reported to the
relevant corporate department.

Article 7 (Corporate image)

All Personnel of this Corporation, whether on drdafty, contributes to Corporate image.
Personnel in uniform or with corporate identificatishould be more vigilant in regards to
conduct. The Corporation hopes all personnel earind the highest pursuit of business
goals at all times.

Article 8 (Customer relations and other relationshps)

All personnel of this Corporation shall conformrébevant corporate regulations, and uphold
the professional attitude of good faitkason, firmto conduct business with clients and
suppliers in fair and transparent way.

This Corporation does not hold interests and liastds clients. All products and services
purchased should be relatively competitive on tiaeket. Personnel personal interests and
relationship should not interfere any relationgdbétween this Corporation and other
companies which providing of corporate servicewrasts, and rights. Objectivity and
judgement of all personnel while conducting offidaty must not be affected by interests
towards organizations or other relationships.

Under special circumstances, this Corporation nedrto sign contracts or agreements with
personnel or companies owned by personnel. Ifsthistion arises, personnel of this
Corporation should report to the chairman and sggkoval.

Article 9 (Prohibition against providing or accepting improper benefits)

Except under one of the following circumstancesemnvproviding, accepting, promising, or
requesting, directly or indirectly, any benefitsspgcified in Article 4, the conduct of the
given personnel of this Corporation shall complyhhe provisions of the Corporation’s
Ethical Corporate Management Best Practice Priesifir and these Procedures and
Guidelines, and the relevant procedures shall baea carried out:

1. The conduct is undertaken to meet business neels anaccordance with local



7.

courtesy, convention, or custom during domestiddagign) visits, reception of guests,
promotion of business, and communication and coatitin.

The conduct has its basis in ordinary social aitisithat are attended or others are
invited to hold in line with accepted social custammmmercial purposes, or developing
relationships.

Invitations to guests or attendance at commercialies or factory visits in relation to
business needs, when the method of fee paymentetuwh participants, class of
accommaodations, and the time period for the evewisit have been specified in
advance.

Attendance at folk festivals that are open to avité the attendance of the general
public.

Rewards, emergency assistance, condolence payroehtnorariums from the
management.

Money, property, or other benefits with a markdtigaof NT$3,000 or less offered to or
accepted from a person other than relatives andggor gifts of property with a total
market value of NT$20,000 or less given by anogizety to the majority of the
personnel of the same department of this Corparatimvided that the total market
value of the property offered to the same countéyma coming from the same source
within a single fiscal year shall be limited to NSG5000.

Other conduct that complies with the rules of b poration.

Personnel of this Corporation providing gifts tandact business should use

Corporate-branded gifts when possible.

Article 10 (Procedures for handling the acceptancef improper benefits)

Except under any of the circumstances set fortherpreceding article, when any personnel

of this Corporation are provided with or are pragdiseither directly or indirectly, any

benefits as specified in Article 4 by a third pathe matter shall be handled in accordance

with the following procedures:

1.

If there is no relationship of interest betweenphey providing or offering the benefit
and the official duties of this Corporation's pensel, the personnel shall report to their
immediate supervisor within 3 days from the acoegeeof the benefit, and the
responsible unit shall be notified if necessary.

If a relationship of interest does exist betweenghrty providing or offering the benefit
and the official duties of this Corporation's pensel, the personnel shall return or
refuse the benefit, and shall report to his oritmenediate supervisor and notify the
responsible unit. When the benefit cannot be retirthen within 3 days from the



acceptance of the benefit, the personnel shalt tegematter to the responsible unit for
handling.

"A relationship of interest between the party pdivg or offering the benefit and the official
duties of this Corporation's personnel,” as reteteein the preceding paragraph, refers to one
of the following circumstances:

1.  When the two parties have commercial dealingslatioaship of direction and
supervision, or subsidies (or rewards) for expenses

2. When a contracting, trading, or other contractakltionship is being sought, is in
progress, or has been established.

3. Other circumstances in which a decision regardimg@orporation's business, or the
execution or non-execution of business, will reBult beneficial or adverse impact.

The responsible unit of this Corporation shall makgoposal, based on the nature and value
of the benefit under paragraph 1, that it be retdrmccepted on payment, given to the public,
donated to charity, or handled in another apprégn@anner. The proposal shall be
implemented after being reported and approved égltairman.

Article 11 (Prohibition of and handling procedure for facilitating payments)
This Corporation shall neither provide nor promasg facilitating payment.

If any personnel of this Corporation provides armises a facilitating payment under threat
or intimidation, they shall submit a report to theamediate supervisor stating the facts and
shall notify the responsible unit.

Upon receipt of the report under the precedinggragh, the responsible unit shall take
immediate action and undertake a review of relewaatters in order to minimize the risk of
recurrence. In a case involving alleged illegalitg responsible unit shall also immediately
report to the relevant judicial agency.

Article 12 (Procedures for handling political contibutions)

This Corporation shall not provide political cobtitions.

Personnel of this Corporation shall not providetmall contributions on behalf of the
Corporate or any of its ancillary establishmentse Torporation does not object to personnel
providing political contributions on a personaldév

In situations where personnel of this Corporaticoviales political contributions on a
personal level, commercial activities, permit apgifions and other activities with Corporate
interests with the relevant government departmieotilsl be avoided.



Article 13 (Procedures for handling charitable don&ons or sponsorships)

Charitable donations or sponsorships over NJoEDby this Corporation shall be
provided in accordance with the following provisicend reported to the chairman for
approval, and a notification shall be given torgponsible unit. Significant donations or
sponsorships with related parties or substantiaitions or sponsorships to unrelated parties,
the donation or sponsorship shall be provided aftsr it has been submitted for adoption by
the board of directors:

1. It shall be ascertained that the donation or spshimis in compliance with the laws
and regulations of the country where this Corporais doing business.

2. Awritten record of the decision making procesdldieakept.

3. The use and purpose of the charitable donatiospansorship should be confirmed
before providing charitable donations or spons@shihe charitable donation shall be
given to a valid charitable institution and may heta disguised form of bribery.

4. The returns received as a result of any sponsossfzlh be specific and reasonable, and
the subject of the sponsorship may not be a copeutisrof this Corporation's
commercial dealings or a party with which any persd of this Corporation has a stake
in the relationship.

5. After a charitable donation or sponsorship has lgbem, it shall be ascertained that the
destination to which the money flows is consisteith the purpose of the contribution.

Article 14 (Recusal)

When a Company director, officer or other stake@okttending or present at a board
meeting, or the juristic person represented thefedxy a stake in a proposal at the meeting ,
that director, supervisor, officer or stakeholdealkstate the important aspects of the stake in
the meeting and, where there is a likelihood thatinterests of this Corporation would be
prejudiced, may not participate in the discussiowabe on that proposal, shall recuse himself
or herself from any discussion and voting, and mayexercise voting rights as proxy on
behalf of another director. The directors shallreise discipline among themselves, and may
not support each other in an inappropriate manner.

Spouses, parents, children of director, or relatges with companies substantially controlled
by director will be considered a stake of the dome aforementioned meeting.

If in the course of conducting company businesg,arsonnel of this Corporation discovers
that a potential conflict of interest exists invaly themselves or the juristic person that they
represent, or that they or their spouse, parehisiren, or a person with whom they have a
relationship of interest is likely to obtain impeenefits, the personnel shall report the
relevant matters to both his or her immediate sup@r and the responsible unit, and the



immediate supervisor shall provide the personnti pioper instructions.

No personnel of this Corporation may use compasgures on commercial activities other
than those of this Corporation, nor may any peretsjob performance be affected by his or
her involvement in the commercial activities ottiean those of this Corporation.

Article 15 (Special unit in charge of confidentialiy regime and its
responsibilities)

ThelLegal & Compliance Division under the board of directors is charged with
formulating and implementing procedures for manggpreserving, and maintaining the
confidentiality of this Corporation's trade secrétademarks, patents, works and other
intellectual properties and it shall also condwertiqdical reviews on the results of
implementation to ensure the sustained effectiveenéthe confidentiality procedures.

All personnel of this Corporation shall faithfullgllow the operational directions pertaining

to intellectual properties as mentioned in the @datg paragraph and may not disclose to any
other party any trade secrets, trademarks, pat@otks, and other intellectual properties of
this Corporation of which they have learned, noy tieey inquire about or collect any trade
secrets, trademarks, patents, and other intellegtaperties of this Corporation unrelated to
their individual duties.

Article 16 (Ban onunfair competing business)

This Corporation shall follow the Fair Trade Actaapplicable competition laws and
regulations when engaging in business activitied,raay not fix prices, make rigged bids,
establish output restrictions or quotas, or shaaivide markets by allocating customers,
suppliers, territories, or lines of commerce.

Article 17 (Preventing the products and services 'm damaging stakeholders)

This Corporation shall collect and understand pieable laws and regulations and
international standards governing its productsserdices which it shall observe and gather
and publish all guidelines to cause personnelisf@orporation to ensure the transparency of
information about, and safety of, the products serdices in the course of their research and
development, procurement, manufacture, provisiosate of products and services.

This Corporation shall adopt and publish on its siteba policy on the protection of the rights
and interests of consumers or other stakeholdgreeteent its products and services from
directly or indirectly damaging the rights and nef&ts, health, and safety of consumers or
other stakeholders.

Where there are media reports, or sufficient fewtbetermine, that this Corporation's
products or services are likely to pose any haiatde safety and health of consumers or



other stakeholders, this Corporation shall, wigindays, recall those products or suspend the
services, verify the facts and present a reviewignpdovement plan.

Each group of this Corporation shall inform thep@nsible unit and report the event as in
the preceding paragraph, actions taken, and subserpviews and corrective measures taken
to the board of directors.

Article 18 (Non-disclosure agreement and Prohibitia against insider trading)

All Company personnel shall adhere to the provisioiithe Securities and Exchange Act, and
may not take advantage of undisclosed informatfomhoch they have learned to engage in
insider trading. Personnel are also prohibited fdivolging undisclosed information to any
other party, in order to prevent other party frosmg such information to engage in insider
trading.

Any organization or person outside of this Corpiorathat is involved in any merger,
demerger, acquisition and share transfer, majorenamdum of understanding, strategic
alliance, other business partnership plan, oridr@rgy of a major contract by this
Corporation shall be required to sign a non-disglesgreement in which they undertake not
to disclose to any other party any trade secrettwer material information of this
Corporation acquired as a result, and that they moayise such information without the prior
consent of this Corporation.

Article 19 (Concurrent employment)
All personnel of this Corporation should maintdie highest loyalty.

This Corporation does not completely prohibit canency in employment. The concurrent
employment must be outside work hours, deemedagidepation, and setup to avoid
conflicts to avoid conflicts with employment withet Corporation, and the effects of
substantial employment hours to the quality andieficy of work. In cases where overwork
may be of concern, the concurrent employment $lealerminated.

All personnel of this Corporation shall not engageoncurrent employment where the
objectivity, behavior, or job ability of the perswi is affected. In instances where the nature
of concurrent employment is similar to the emplowptreg the Corporation, the concurrent
employment shall be subject for approval due teffiscts on the job and the interests of the
Corporation.

Any concurrent employment of personnel who hasttence to get theusiness intelligence
of this Corporation or related ancillary establighms should report to the Corporation.

Article 20 (lllegal drugs/alcohol)

Paossession, consumption, influence of alcohol astailic beverages while conducting



official duties is prohibited. This Corporationatigly prohibits personnel alcohol and
alcoholic beverage consumption during work hounschtime, other rest times, and
overtimes.

Personnel consumption of illegal drugs such asju@ara, cocaine, opium, and amphetamine
is strictly prohibited.

The above mentioned drugs and alcohol are consid&n@hibited Items.

Article 21 (Dangerous goods)

This Corporation prohibits personnel from carryfingarms, ammunition, knives and
weapons at work.

Article 22 (Demeanor)

All personnel of this Corporation while at work@nducting official duties, shall not
threaten, intimidate, coerce, or use inappropfatguage or disrespectful behavior towards
colleagues, clients or other personnel.

All personnel of this Corporation shall not disseate untruthful, wrong, or malicious
information regarding the Corporation, colleaguessustomers.

All personnel of this corporation shall not engagéghts and unorderly behavior at work or

when out.

All personnel of this corporation shall not engaganauthorized use of corporate equipment,
asset, or other systems.

Article 23 (Adherence and announcement of policy adthical management to
outside parties)

This corporation shall ask director and senior nganzent to sign the statement of abiding by
the policies of ethical management, and the adkerefhthe above policies shall be written in
the employment conditions.

This Corporation shall disclose its policy of etllimanagement in its internal rules, annual
reports, on the company's websites, and in otf@ngtional materials, and shall make timely
announcements of the policy in events held foridatparties such as product launches and
investor press conferences, in order to make fiplgrs, customers, and other
business-related institutions and personnel fullgra of its principles and rules with respect
to ethical management.

Article 24 (Ethical management evaluation prior todevelopment of commercial
relationships)

Before developing a commercial relationship witlother party, such as an agent, supplier,



customer, or other counterparty in commercial deali this Corporation shall evaluate the
legality and ethical management policy of the partgl ascertain whether the party has a
record of involvement in unethical conduct, in artieensure that the party conducts business
in a fair and transparent manner and will not retjuzffer, or take bribes.

When this Corporation carries out the evaluatioteurthe preceding paragraph, it may adopt
appropriate audit procedures for a review of thenterparty with which it will have
commercial dealings with respect to the followingttars, in order to gain a comprehensive
knowledge of its ethical management:

1. The enterprise's nationality, location of busingssrations, organizational structure, and
management policy, and place where it will makenpeyt.

2. Whether the enterprise has adopted an ethical reamet policy, and the status of its
implementation.

3.  Whether enterprise's business operations are tbhaasecountry with a high risk of
corruption.

4.  Whether the business operated by the enterprineis industry with a high risk of
bribery.

5. The long-term business condition and degree of wdbaf the enterprise.
6. Consultation with the enterprise's business pastaeitheir opinion of the enterprise.

7. Whether the enterprise has a record of involvermeanethical conduct such as bribery
or illegal political contributions.

Article 25 (Statement of ethical management policto counterparties in
commercial dealings)

Any personnel of this Corporation, when engagingammercial activities, shall make a
statement to the trading counterparty about thip@uation's ethical management policy and
related rules, and shall clearly refuse to provitemise, request, or accept, directly or
indirectly, any improper benefit in whatever formmame.

Article 26 (Avoidance of commercial dealings with nethical operators)

All personnel of this Corporation shall avoid bwesia transactions with an agent, supplier,
customer, or other counterparty in commercial atdons that is involved in unethical
conduct. When the counterparty or partner in caaper is found to have engaged in
unethical conduct, the personnel shall immediatefse dealing with the counterparty and
blacklist it for any further business interactionorder to effectively implement this
Corporation's ethical management policy.



Article 27 (Stipulation of terms of ethical managerent in contracts)

Before entering into a contract with another patig Corporation shall gain a thorough

knowledge of the status of the other party's etm@magement, and shall make observance

of the ethical management policy of this Corpomafart of the terms and conditions of the

contract, stipulating at the least the followingtiees:

1.

When a party to the contract becomes aware thaparspnnel has violated the terms
and conditions pertaining to prohibition of accee of commissions, rebates, or other
improper benefits, the party shall immediately fyatiie other party of the violator's
identity, the manner in which the provision, proeisquest, or acceptance was made,
and the monetary amount or other improper berteditwas provided, promised,
requested, or accepted. The party shall also peatie other party with pertinent
evidence and cooperate fully with the investigatibthere has been resultant damage
to either party, the party may claim damages, aag atso deduct the full amount of the
damages from the contract price payable.

Where a party is discovered to be engaged in watbbnduct in its commercial
activities, the other party may terminate or redd¢hre contract unconditionally at any
time.

Specific and reasonable payment terms, includiagthce and method of payment and
the requirement for compliance with related taxdamd regulations.

Article 28 (Handling of unethical conduct by persomel of this Corporation)

As an incentive to insiders and outsiders for imimg of unethical or unseemly conduct or

unfair treatment at work or violation of this Prdoees for Ethical Management and

Guidelines for Conduct, this Corporation will gramt appropriate reward depending on the

seriousness of the circumstance concerned. Indid&iag made a false report or malicious

accusation shall be subject to disciplinary actiod be removed from office if the

circumstance concerned is material.

This Corporation shall internally establish and lmiyp announce on its website and the

intranet, or provide through an independent extensétution, an independent mailbox or

hotline, for Company insiders and outsiders to subsports. A whistleblower shall at least

furnish the following information:

1.

the whistleblower’s name and I.D. number, and airess, telephone number and
e-mail address where it can be reached.

the informed party's name or other informationisight to distinguish its identifying
features.

specific facts available for investigation.



Company personnel handling whistle-blowing matsall represent in writing they will
keep the whistleblowers’ identity and contentsnddimation confidential. This Corporation
also undertakes to protect the whistleblowers fimproper treatment due to their
whistle-blowing.

The Internal Audit Division of this Corporation shabserve the following procedure:

1. Aninformation shall be reported to the departnfead if involving the rank and file
and to the chairman and an independent directovdiiving a director or a senior
executive.

2. The Internal Audit Division of this Corporation atite department head or personnel
being reported to in the preceding subparagraphisiraediately verify the facts and,
where necessary, with the assistance of the Ledad@&@pliance Division or other
related department.

3. If a person being informed of is confirmed to havdeed violated the applicable laws
and regulations or this Corporation's policy argltations of ethical management, this
Corporation shall immediately require the violaimcease the conduct and shall make
an appropriate disposition. When necessary, thip@ation will report to regulatory
authorities or transfer to thediciary to investigate or institute legal proceedings and
seek damages to safeguard its reputation andjittsrand interests.

4. Documentation of case acceptance, investigatiooggses and investigation results
shall be retained for five years and may be reth@iectronically. In the event of a suit
in respect of the whistleblowing case before themnt&on period expires, the relevant
information shall continue to be retained until deaclusion of the litigation.

5.  With respect to confirmed information, this Corpara shall charge relevant units with
the task of reviewing the internal control systemd eelevant procedures and proposing
corrective measures to prevent recurrence.

6. The Internal Audit Division of this Corporation $hgubmit to the chairman and board
of directors a report on the whistleblowing castioas taken, and subsequent reviews
and corrective measures.

Article 29 (Actions upon event of unethical conducby others towards this
Corporation)

If any personnel of this Corporation discovers @raither party has engaged in unethical
conduct towards this Corporation, and such undtbmaduct involves alleged illegality, this
Corporation shall report the relevant facts tojtiigcial and prosecutorial authorities; where a
public service agency or public official is invotiighis Corporation shall additionally notify
the governmental anti-corruption agency.



Article 30 (Establishment of a system for internakducation, rewards, penalties,
and complaints, and related disciplinary measures)

The responsible unit of this Corporation shall oiga awareness sessions each year and
arrange for the chairperson, general managerniorseanagement to communicate the
importance of ethics to its directors, employees, mandataries.

This Corporation shall link ethical managementrpbyee performance evaluations and
human resources policy, and establish clear aedtefé systems for rewards, penalties, and
complaints.

If any personnel of this Corporation seriously &tek ethical conduct, this Corporation shall
dismiss the personnel from his or her positioreaminate his or her employment in
accordance with applicable laws and regulatiortt@personnel policy and procedures of
this Corporation.

This Corporation shall disclose on its intranebimfation the name and title of the violator,
the date and details of the violation, and theoastitaken in response.

Article 31 (Enforcement)

These Procedures and Guidelines, and any amendheets, shall be implemented after
adoption by resolution of the board of directors] ahall be delivered to audit committee and
reported to the shareholders meeting.

When these Procedures and Guidelines are subrtotted board of directors for discussion,
each independent director's opinions shall be takerfull consideration, and their
objections and reservations expressed shall bededan the minutes of the board of
directors meeting. An independent director thamnigble to attend a board meeting in person
to express objection or reservation shall provideitien opinion before the board meeting
unless there is a legitimate reason to do othenwaise the opinion shall be recorded in the
minutes of the board of directors meeting.

Article 32 (Supplementary Information)

The Procedures for Ethical Management and GuidelmeConduct was established on 16
November 2017.

The first amendment on 17 March 2020.



